
Skinner Select Consulting
Focus on your business, while we handle the rest.

Unlimited, Free Expert Advice

Speak with experts in any field you need. 
Get answers to questions regarding Legal, 
Labor Law, HR, Accounting, and more... 
Completely free of charge.

Legal & Labor Law

“What If” Advice, Employee Issues, 
Discrimination & Harassment, and 
Corporate Legal Advice.

Human Resources

HR Help, Wrap & Compliance 
Documents, Calculators, Wage & Hour 
Issues, and Employee Handbooks.

Information Technology

Network Security, Technical 
Assessments, IT Staffing Solutions, 
and Identity Theft Protection.

Workers’ Comp & Benefits

Injury & Illness Prevention Programs, 
OSHA Compliance Training, Reserve 
Review, Loss Prevention Control, and 
Experience Modifier Calculation.

Compliance & Training

Sexual Harassment for Managers, 
Employee Discrimination, HR Issues, 
and Sales Training.

Discounts On All Services

Free, Unlimited Consults, 10% Savings 
On Services & Products, Free Monthly 
Webinars, and more!

Accounting

Payroll, Tax Information, Purchase 
Advice, Business Structure, and Cash 
Flow Management.
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Unlimited, On-Demand Consulting
Just submit your question online and receive a call from an expert in 4-6 business hours. The best part? You get free, unlimited access to 
consults whenever you need them. Here’s how our easy 4 step consult process works:

Member price: $0/hour
Everywhere else: $205-$350/hour

Examples:

“One of our clients wants us to sign a new 
contract with more rigorous requirements; do 
we need to comply?”

“We sent a lien notice to the owner and general 
contractor of a rental property for sale we worked 
on. The letter came back with “insufficient 
address” despite accurate information. Can we 
file a mechanic lien immediately even though the 
notice wasn’t received?”

Member price: $0/hour
Everywhere else: $350-$600/hour

Examples:

“I have an employee consistently not showing up 
to work; can I fire him before he comes back?”

“My employee worked 80 hours in 2 weeks: 37 
hours, then 43. Do I have to pay overtime?”

Member price: $0/hour
Everywhere else: $150-$300/hour

Examples: 

“Can I fire an employee while they’re on workers 
compensation when I had planned on firing them 
before they were injured?”

“Does our workers comp benefits need to cover 
injuries, such as heart attacks or back pain, that 
can occur while off the clock, but are a result of 
the job?”

Member price: $0/hour
Everywhere else: $350-$695/hour

Examples: 

“We’re using personal vehicles for business use; 
do we need to register our LLC as an owner of 
the vehicles?”

“We have some accounts we want to send to 
collections – do we have to send a final 
notice first?”

Member price: $0/hour
Everywhere else: $345-$515/hour

Examples: 

“We have offered employment to someone living 
in a foreign country. What is required of us to 
set up a work visa to get our employee legally 
established to work?”

“We have a contractor working independently 
offshore while he establishes his work visa. What 
documents does he need to have so we can hire 
him as an official employee?”

Member price: $0/hour
Everywhere else: $225-$350/hour

Examples: 

“We want to file quarterly taxes, but want to file 
an 8832 to show the company as a “corporation” 
- when do we need to file that?”

“We have a Texas-based employee on a 9-month 
project in California. What are the California tax 
requirements for non-resident employees aside 
from income tax withholding?”

CONSTRUCTION LAW IMMIGRATION LAW

TAXES & ACCOUNTING

WORKERS COMP

GENERAL BUSINESS

SKINNER SELECT CONSULTING MEMBER SERVICES

4. MEMBER SENT CLOSING REPORT

1. CONSULT SUBMITTED

2. MEMBER CONTACTED

3. CONSULT COMPLETED

STEP 1 STEP 3STEP 2 STEP 4

LABOR LAW
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Employee Handbooks

An employee handbook is a document that helps your employees know and adhere to your company policies, while also helping your management to 
correctly apply rules to all employees. Our Evergreen Employee Handbook allows you to receive free updates every year so you save thousands of dollars 
and never fall out of compliance.

Member price: $1395 (save over $1600!) | Everywhere else: $3,000+

ON-DEMAND HR SERVICES

Small businesses have plenty of HR needs, 
but they rarely have the resources to fill them. 
With our advanced HR services, 
you’re able to get the following, plus more:

• Policy & Benefits Library & Law Alerts
• Learning materials & courses
• HR Forms, Checklists, Documents & Articles
• Sexual Harassment Training
• HR Resource Center
• HR Needs Gap Analysis

XMOD XTREME WORKERS’ COMP

The Xmod Xtreme is an assessment that helps 
you optimize your experience modification rate 
(called the Xmod) on your workers’ comp policy. 
The Xmod rewards companies who handle 
their claims well by lowering their premium 
and workers comp costs, and it has the reverse 
effect when claims are poorly managed.

• Cost: 3-6% of premium
• Guaranteed ROI 1st year!
• Average ROI = 661%

ERISA WRAP DOCUMENTS

An ERISA wrap document is a required 
document under Federal Law for any employer 
that offers a group health plan (medical, dental, 
vision, life, disability, FAS, etc). If you offer a 
group health plan without a wrap doc, you are 
violating the law and are subject to penalties 
up to $110/day per participant or beneficiary 
for each violation.

• Member price: $99
• Everywhere else: $300-$750

Helping You Save Money 
& Make More Money
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The Bottom Line
A membership gives you numerous free and discounted services that allow you to risk less in your business and save money at the same time. These 
services are provided to you through our membership, meaning you’re part of an elite network of professionals and experts. This is why we can provide 
many of these services for free or at a significant discount.

Answers, Knowledge

With a membership, you have access to experts and attorneys who share 
their knowledge with your business whenever you need it. Do you and 
your managers need to be informed on an important emerging issue, or 
do your employees need safety, sexual harassment, or another type of 
training? When you’re a member, you can rest assured you’ll always have 
the answers and knowledge you need to thrive.

WELLNESS PROGRAMS

Our employee wellness program is a set of health-focused services that 
enable your employees to do their very best at work. We have health-
focused services in order to assess employees’ health, participate in 
educational webinars, and receive recognition for improved health.

CYBER SECURITY

Get access to a free IT security assessment that will show you exactly 
where your business may be susceptible, where it can improve, and how 
we can help monitor and mitigate potential future problems.

COMPLIANCE POSTERS

Businesses are required by law to display state and federal compliance 
posters in a common area at every place of work. We offer high-quality 
laminated posters that are compliant with state and federal employment 
law and can include custom branding.

DISASTER 
RECOVERY

Whether the disaster you experience is 
catastrophic, such as a hurricane, or small, 

such as a burst water pipe, we can help 
make sure you can continue running your 
business smoothly. We provide recovery 
solutions to quickly get you back up and 

running as efficiently as possible.

SAFETY 
PROGRAMS

Let us help your business create a top 
notch safety plan, ensuring your business 
is protected from unfortunate accidents 
and resulting lawsuits. Your employees 

will always know what to do to maintain 
an accident free work environment.

BACKGROUND CHECKS 
& DRUG TESTING

Gain access to premium drug testing 
and background testing at a member 
discount. Always know who you’re 

hiring and that your current and 
prospective employees are sober and 

safe while performing job duties.

If we don’t already have an expert 
covering the topic you need help with, 
we will find one!
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Testimonials

Contact Skinner Select Consulting at:
consulting@mgskinner.com or call 310-478-5041 and ask for Skinner Select Consulting.
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“I always want to call and make sure that I’m within my rights so that I 
don’t have an employee come back later and take us to court or say we’re 
infringing on their rights.”

- Diana A.

“We love calling. Within a day I’ve got an answer. Whether it’s, ‘What do 
I need to make sure I’m legally protected in a situation,’ ‘Is my employee 
handbook up to date,’ anything like that, things that we would normally 
have no clue on.”

- Gary S.

“Essentially, we’ve been provided $37,000 worth of, I guess you could 
almost say, free advice, and that’s worth much more than that. You’re 
getting to interview and use somebody for free. We’ve always gotten advice 
that’s been extremely valuable.”

- Doug W.

“We’ve been a member for over two years now. It’s been very cost 
effective for us because our labor attorney is very expensive and with 
our membership we’re able to save a lot of money. We’ve saved over 
$28,000 in consults and probably more on top of that, so it’s been a very 
good thing for us.”

- Jacob W.

“Using our membership has made it so much easier with simple things 
like the I-9s, that they’re not supposed to be filed in employee personnel 
[files], they’re supposed to be filed separately. It’s just simple things like that 
that you wouldn’t think would be a big deal, and yet if I were to do that, I 
would potentially face fines, I could be sued by my employee, for giving out 
information [illegally to immigration]. It’s been really, really helpful.”

- Veronika G.

“Having a membership has just been a lifesaver to us. I became the 
director in 2006 and with that came a lot of different concerns that I 
had. With having 35 employees, you’re going to have some problems. 
We’ve had some problems with when is the right time to terminate an 
employee, what are the OSHA laws that we have to follow, and I believe 
our membership has saved us thousands and thousands of dollars.”

- Tina H.
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